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College of Humanities and Social Sciences

Review and Stipulation Rules for the Academic Incentive Scholarship
for the Recruitment and Retention of Domestic and Foreign Talent

(Implemented November 9, 2024. )
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The National Dong Hwa University College of Humanities and Social Sciences (hereinafter
referred to as the College) has established the Review and Stipulation Rules for the Academic
Incentive Scholarship for the Recruitment and Retention of Domestic and Foreign Talent
(hereinafter referred to as the Rules) in order to recruit and retain domestic and foreign talent
and improve the quality of education and research, has organized the College’s Scholarship
Review Committee for the Academic Incentive Scholarship for Talent (hereinafter referred to as
the Committee) to accept applications and carry out college-level review on a case-by-case
basis.
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The Rules are applicable to full-time faculty members of the College. Faculty members who
have failed to pass the faculty evaluation of the National Dong Hwa University (NDHU) or who
have not managed any National Science and Technology Council (NSTC)-sponsored research
program in the year prior to the starting date of the subsidy are not eligible for application.
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The application categories and qualification criteria for faculty members of excellent research
performance are as follows:

A. Research Prominence (must be eligible for one of the following criteria)

1. Academician of Academia Sinica or winner of the Presidential Science Prize.

2. Prominence in research performance (including academic research, industry-academia
research, or interdisciplinary research). Who has won one of the following awards
(including the National Professorship, the Ministry of Education Academic Award, the
Executive Yuan Outstanding Technological Contribution Award, the NSTC Appointed
Outstanding Research Award, or the NSTC Outstanding Research Award), and has
served as principal investigator of at least one NSTC research project or
industry-academia project in every year of the past five years.

. Research Excellence |

Excellence in research performance (including academic research, industry-academia
research, or interdisciplinary research). Principal investigator of at least one NSTC
research project or industry-academia project in every year of the past five years.

. Research Excellence 11

Excellence in research performance (including academic research, industry-academia
research, or interdisciplinary research). Principal investigator of at least one NSTC
research project or industry-academia project in at least four of the past five years.

. Research Excellence III

Excellence in research performance (including academic research, industry-academia
research, or interdisciplinary research) in a specific field (such as the arts). Principal
investigator of at least one NSTC research project or industry-academia project in at least
two of the past five years.

. Outstanding Newly Appointed Researchers

An assistant professor or above, newly appointed within the past three years who has
served as principal investigator of a NSTC research project, and meets the following
criteria;

1. A researcher who has not served as a full-time teaching or research faculty member at
a domestic academic research institution.

2. A researcher who has served only at foreign academic research institutions in the five
years prior to NDHU’s official appointment.

The maximum number of awardees, the awarded amount, and its allocation are regulated in
accordance with the NDHU Regulations for the Stipulation of the Academic Incentive
Scholarship for the Recruitment and Retention of Domestic and Foreign Talent.
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V. The Committee is convened by the College dean. Its members are selected from outstanding
senior faculty members and have tenure of one year.
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V. The review procedure for the College’s Academic Incentive Scholarship for the Recruitment and
Retention of Domestic and Foreign Talent is as follows:

’—:L'o

A. Applicants are to actively submit their application to the Committee prior to the
promulgated deadline.

B. Applicants are to submit the NDHU College of Humanities and Social Sciences Academic
Incentive Scholarship for the Recruitment and Retention of Domestic and Foreign Talent
Application Form/Checklist with the relevant up-to-date forms attached and completed for
reference and review.

C. After carrying out the case-by-case review and ranking (the committee may change the
application category of applicants after actively informing them), the Committee shall
recommend candidates to the university-level academic incentive scholarship review
committee for further review.
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VI.  Awarded faculty members shall devote themselves to the improvement of their performance in
education, research, service, and counselling and submit performance reports according to the
regulations stipulated by NDHU.
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VII.  For issues not addressed in these Rules, refer to the NDHU Regulations for the Stipulation of the

Academic Incentive Scholarship for the Recruitment and Retention of Domestic and Foreign
Talent.
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VIII. The Rules shall be implemented following the approval of the Committee and submission to the
Research and Development Office for confirmation and filing.



